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PURPOSE

This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for

the purpose of giving them information about the provider’s education or training offer. This complies with the school’s

legal obligations under Section 42B of the Education Act 1997.

Careers education and guidance programmes make a major contribution to preparing young people for the

opportunities, responsibilities and experiences of life.  A planned progressive programme of activities supports them in

choosing pathways that suit their interests and abilities and help them to follow a career path and sustain employability

throughout their working lives (Gatsby Benchmark #2).

Cromer Academy is committed to providing our pupils with a programme of careers education, information, advice and

guidance (CEIAG) for all pupils in Years 7-11 (Gatsby Benchmark #1).

Pupil Entitlement

All pupils in years 7 - 11 are entitled:

● To find out about technical education qualifications and apprenticeships opportunities, as part of a careers

programme which provides information on the full range of education and training options available at each

transition point; (Gatsby Benchmark #5)

● To hear from a range of local providers about the opportunities they offer, including technical education and

apprenticeships – through options events, assemblies and group discussions and taster events; (Gatsby Benchmark

#7)

● To understand how to make applications for the full range of academic and technical courses.

AIMS

Cromer Academy’s careers education, information and guidance policy has the following aims:

● To provide impartial and independent advice for all pupils (Gatsby Benchmark #3, #8).

● To ensure every pupil is accepted on a course in further education or an apprenticeship that matches their

personal qualities, goals and academic achievement. (Gatsby Benchmark #7).

● To prevent pupils leaving and becoming NEET.

● To promote the school values of hard work and determination.

● To increase motivation and raise the achievements of our pupils by focusing on their future aspirations.

● To support inclusion, challenge stereotyping and promote equality of opportunity (Gatsby Benchmark #3).

● To develop enterprise and employment skills.

● To contribute to the economic prosperity of individuals and communities.

● To meet the needs of all our pupils through appropriate differentiation (Gatsby Benchmark #3).

● To involve parents and carers.
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Overview

Careers education is provided as a comprehensive programme throughout Years 7-9 during a timetabled lesson as part of

the PSHE programme.  Additional guidance is delivered during assemblies and form time at appropriate times

throughout the academic year (Gatsby Benchmark #2.)

A qualified Level 6 Careers Advisor is on site a minimum of one day of every week.  All Year 11 pupils are provided with at

least one face-to-face interview to assist with post-16 transition and further appointments are made available for those

pupils when additional support is required.  Additionally, all Year 10 pupils have an appointment in preparation for the

same (Gatsby Benchmark #8).

Throughout the careers programme we collect feedback from all stakeholders.  After every careers appointment the

pupils are asked to complete a feedback questionnaire and an assessment of this data is returned to the careers advisor.

Feedback is welcomed from parents and a form is available to complete online (Gatsby Benchmark #1).

Careers education is provided to all pupils and provision is made to allow all pupils to access the curriculum. Pupils are

encouraged to follow career paths that suit their interests, skills and strengths with the absence of stereotypes. All pupils

are provided with the same opportunities and diversity is celebrated (Gatsby Benchmark #3.)

Provision

A number of events, integrated into the school careers programme, will offer providers an opportunity to visit the school

to speak to pupils and/or their parents/carers:

Years 7, 8 and 9

● Each year, every pupil will engage a 7-week careers programme as part of the PSHE programme, tailored to the

career goals for that academic year (Gatsby Benchmark #1, #2).

● A “Careers Week” will require every subject to devote one full lesson to discussing careers relating to that

subject and asking pupils to consider those careers (Gatsby Benchmark #4).

● A minimum of two assemblies for each year group will host guest speakers from a wide range of industries with

the intention of raising aspirations and to raise awareness of possible career paths.  Each assembly will have a

duration of 1-2 hours. (Gatsby Benchmark #5).

● Activities will be provided during SMSC week that relate to the skills, knowledge and understanding applicable to

careers.
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Years 9, 10 and 11

● A Careers Fair is held on an evening during the second half of the Autumn term.  pupils and parents/carers are

invited to meet with local employers and post-16 education providers.  This supports Year 9 pupils to make

informed decisions in regard to their Options choices, Year 10 pupils to create opportunities for work experience

later in the year, and Year 10 and 11 pupils to discuss post-16 courses (Gatsby Benchmark #5, #7).

Year 7

● STEM Workshop, learning about renewal energy support by practical activities (Gatsby Benchmark #4).

The focus in Year 7 is to encourage and support the pupils to consider the vast number of sectors, industries and jobs

that are available.  Pupils will be encouraged to view their start at secondary school as the first step along the path

towards their future career.

Year 8

● Science visit to Sizewell B Power Station with an emphasis on available careers in the energy sector (Gatsby

Benchmark #4, #6).

Pupils in Year 8 will expand their understanding of career paths and progression along with skills such as

entrepreneurship.

Year 9

● Options Evening at school with the opportunity to discuss careers and aspirations with subject teachers.

● The Skills for Energy event at East Coast College, bringing pupils together with the energy industry to highlight

potential career paths and explore the full range of opportunities which are available within this exciting sector.

● Whole-day Royal Navy careers visit with practical activities relating to the skills required for careers in the

military.

The focus in Year 9 is to enable pupils to make informed decisions with regard to choosing their options subject for Key

Stage 4.  Activities will take place which relate to the curriculum and desired qualifications for a future career (Gatsby

Benchmark #4).
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Year 10

● In the Spring term pupils will visit the Norfolk Skills and Careers Festival held at the Norfolk Showground.  This

event is attended by a large number of exhibitors and is aimed at young people to help inspire them for their

future career and to demonstrate the various options available. (Gatsby Benchmark #2, #5).

● pupils will complete one week of work experience at the end of the Summer term.  Cromer Academy will provide

a directory of local employers and pupils will be supported to choose appropriate employers and make the

necessary arrangements for themselves through telephone and email (Gatsby Benchmark #6).

● Every pupil will be offered a meeting with the Careers Advisor.  The purpose of the meeting is to prepare for

making a decision about post-16 options and courses, with the intention that this will make the further meeting

in Year 11 more productive (Gatsby Benchmark #8).

● pupils will be offered visits and residential trips in relation to their GCSE options, that support their learning and

raise awareness of available careers (Gatsby Benchmark #4).

During Year 10 pupils will begin to consider their post-16 options.  Before the visit to the Norfolk Skills and Careers

Festival pupils will be engage in activities for the purpose in making the most of the visit, by considering strengths,

interests, personality and values (Gatsby Benchmark #3).  During work experience the pupils will be asked to complete a

booklet encouraging them to reflect on every aspect of their experience.

Year 11

● Every pupil will have a meeting with the Careers advisor.  Career aspirations will be discussed and advice given on

suitable providers and courses.  The advisor may recommend, or a pupil may request, one or more further

meetings if these are required (Gatsby Benchmark #8).

● At relevant times in the year, one form-period each week is dedicated to making post-16 applications.  Support

will be provided by the form tutors and progress monitored by the Careers Leader.  Form tutors will also assist

pupils in preparing for interviews.

● In the Autumn term assemblies will be attended by post-16 education providers for the purpose of providing

pupils with information about the providers and the courses they offer as well as an opportunity for questions

(Gatsby Benchmark #7).

In Year 11 pupils will apply for places in post-16 education.  For each pupil, the school will maintain a record of

applications and whether these have been successful.  This will be coordinated by the Careers Lead.  Those pupils who

wish to apply for apprenticeships in the Spring and Summer terms will be given support at this time (Gatsby Benchmark #2,

#3).
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Parental Engagement

Parental involvement is encouraged at all stages and will have the opportunity to discuss careers with subject teachers

and the Careers Leader during Parents’ Evenings and an Options Evening in Year 9.

The school website will contain the following information, accessible to all stakeholders:

● A link to this policy statement.

● Calendar of careers events that are occurring over the course of the year.

● Local market information.

● Dates/times and links to open evenings held by local colleges and sixth-forms.

● Guidance for Year 11s, including application deadlines.

● A form for parents to contact and provide feedback to the Careers Advisor.

Management of Provider Access Requests

Cromer Academy welcomes enquiries from local industry and educational providers.  A provider wishing to request

access should contact:

Mr Jonathan Fisher, Careers Lead

Telephone: 01263 511433

Email: jonathanfisher@inspirationtrust.org

Premises and Facilities

The school will make available the Sports Hall, Holyland Hall, canteen or private meeting rooms available for discussions

between the provider and pupils, as appropriate to the activity.  The school will also make available AV and other

specialist equipment to support provider presentations wherever possible.  This will all be discussed and agreed in

advance of the visit with the Careers Leader or a member of their team.

Providers are welcome to leave a copy of their prospectus or other relevant course literature at the school reception.

These will then be distributed to the relevant groups of pupils or placed in the school library, which is available to all

pupils at lunch and break times.
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